


 

The International Convention on Standards of Training, Certification and Watchkeeping for 

Seafarers (STCW) is the international framework established by the International Maritime 

Organization (IMO) to set minimum standards for competency, training, certification, and 

watchkeeping for people working aboard commercial vessels. Transport Canada implements these 

standards through the Marine Personnel Regulations and approved training publications (TP). 

STCW is not a single course or certificate. It is the regulatory framework under which several 

distinct marine courses and credentials are recognized. 

The BWR course addresses the competencies in STCW Code Table A-II/4; STCW Basic Safety and 

PSC address separate emergency-duty and survival-craft competencies; and Marine Basic First Aid 

addresses the applicable first-aid requirements through Transport Canada TP 13008. Each course 

is delivered, assessed, and certificated separately, even when AMT coordinates them into one 

employment-readiness schedule.

This distinction matters because students must present the applicable individual training certificates, 

along with their required sea service, steering testimonial, and examination results, when applying 

to Transport Canada for the full Bridge Watch Rating Certificate. 

The proposed program consists of a 300-hour Bridge Watch Rating (BWR) Training Course and a 

coordinated 99-hour marine safety training component. Although these courses are scheduled 

together as a 12-week, 399-hour employment-readiness pathway, they remain separate courses 

governed by different Transport Canada standards, approval processes, assessments, instructor 

requirements, and certification requirements. 

The Bridge Watch Rating Training Course is delivered in accordance with Transport Canada TP 

10936E - Bridge Watch Rating Training Course, Edition 2 (2024) and addresses the competencies 

contained in STCW Code Table A-II/4. The course focuses on navigation support, lookout duties, 

helm orders and steering, bridge-watch support, seamanship, deck operations, shipboard 

communication, pollution prevention, and safe-working practices. 

The marine safety training component consists of three separately approved and separately 

certificated safety courses: 

 Marine Basic First Aid and CPR (MBFA) - 16 hours; 

 STCW Basic Safety Training (BST) - 50.5 hours; and 

 STCW Proficiency in Survival Craft and Rescue Boats Other Than Fast Rescue Boats (PSC) 

- 32.5 hours. 

These courses provide the emergency-duty, survival, rescue-boat, and first-aid competencies 

commonly required by marine employers and Transport Canada certification pathways. Successful 

completion of one course does not constitute completion of the others, and each course results in its 

own training certificate. 

While AMT coordinates these courses into a single 12-week training pathway, the courses are not 



 

merged into a single federally recognized credential and are still delivered, assessed, and 

certificated separately under their applicable standards. 

1. Bridge Watch Rating Training Course  300 scheduled hours 

The Bridge Watch Rating Training Course is delivered in accordance with Transport Canada TP 
10936E Bridge Watch Rating Training Course, Edition 2 (2024) and the competencies associated 
with STCW Code Table A-II/4. 

The course combines classroom instruction, bridge-simulator learning, instructor demonstrations, 
supervised seamanship practice and competency-based assessment. Core subject areas include 
vessel terminology and organization; lookout duties; helm orders and steering; bridge-watch support; 
chartwork and navigation fundamentals; collision-prevention rules; seamanship and deck work; 
shipboard communication; safe-working practices; pollution prevention; and the duties and 
professional conduct expected of an entry-level seafarer. 

Successful completion results in a BWR course completion document from AMT as a Transport 
Canada-designated recognized training institution. This confirms completion of the approved shore-
based training but is not, by itself, the Transport Canada Bridge Watch Rating Certificate of 
Competency. 

2. STCW Basic Safety  50.5 scheduled hours

STCW Basic Safety is a separate Marine Emergency Duties (MED) course delivered in accordance 
with Chapter 10 of Transport Canada TP 4957  Marine Emergency Duties Training Courses, 
STCW Regulation VI/1 and the applicable STCW Code competency tables. 

The course addresses personal survival, fire prevention and firefighting, personal safety, social 
responsibilities, emergency procedures, shipboard communication, and safe participation in vessel 
operations. Delivery includes the required theory, demonstrations, practical training, and competency 
assessments. Successful students receive a separate STCW Basic Safety training certificate. 

3. STCW Proficiency in Survival Craft and Rescue Boats Other Than Fast Rescue Boats  
32.5 scheduled hours 

This is a separate Marine Emergency Duties (MED) course commonly referred to as PSC. It is 
delivered in accordance with Chapter 12 of Transport Canada TP 4957 and STCW Code Table A-
VI/2-1. 

The course develops the competencies required to prepare, launch, operate, manage and recover 
survival craft and rescue boats other than fast rescue boats, protect and organize survivors, recover 
persons from the water and use the applicable survival and emergency-communication equipment. 
Successful students receive a separate PSC training certificate. 

4. Marine Basic First Aid and CPR (MBFA)  16 scheduled hours 

Marine Basic First Aid is a separate first-aid course delivered in accordance with Chapter 3 of 
Transport Canada TP 13008  Training Standards for Marine First Aid and Marine Medical Care 
and the applicable STCW elementary-first-aid competencies. 

The course prepares students to assess and respond to illness or injury aboard a vessel, provide 
immediate first aid and resuscitation, protect a casualty and support the casualty until further medical 



 

assistance is available. Successful students receive a separate Marine Basic First Aid training 
certificate. 

Relationship between the courses: The nine-week BWR course provides 300 instructional hours. 
The three additional courses provide 99 scheduled hours: 

 STCW Basic Safety  50.5 hours
 STCW Proficiency in Survival Craft and Rescue Boats  32.5 hours 
 Marine Basic First Aid and CPR  16 hours 

Together, the four courses provide 399 scheduled instructional hours over 
approximately 12 consecutive weeks. Within this document, the 300-hour 
Bridge Watch Rating (BWR) course component is listed separately from the two 
Marine Emergency Duties (MED) courses and the Marine Basic First Aid 
(MBFA) course. 

For scheduling purposes, AMT delivers the three supporting courses as a coordinated three-week 
safety and certification block. However, Marine Basic First Aid is not an MED course, and the three 
credentials should not collectively be presented as one MED certificate. STCW Basic Safety, PSC 
and Marine Basic First Aid remain distinct course listings and result in three separate training 
certificates. 

Transport Canada certification requirements: Under section 171 of the Marine Personnel 
Regulations, completion of the approved BWR course reduces the required bridge-watchkeeping sea 
service from six months to at least two months. To obtain the full Transport Canada Bridge Watch 
Rating Certificate, the applicant must subsequently: 

 complete at least two months of qualifying sea service performing bridge-watchkeeping 
duties; 

 provide a valid STCW Basic Safety training certificate; 
 provide a valid PSC training certificate; 
 provide a Marine Basic First Aid training certificate; 
  
 pass the Transport Canada written examination in general seamanship after meeting the 

other requirements.

-
fitness requirements. 

The Transport Canada Bridge Watch Rating Certificate of Competency is the nationally recognized 
credential for ratings assigned to navigational-watch duties where that certification is required. It 
provides a foundation for later progression toward Able Seafarer Deck, Watchkeeping Mate, and 
higher deck-officer certifications, subject to the additional sea service, training, and examination 
requirements for each certificate. 

Sea service and employment: The AMT program is a launching point into the marine industry; it is 
not a cadetship, work placement or guarantee of vessel employment. AMT cannot provide or 
simulate qualifying sea service because that service must be completed aboard an eligible operating 

 

AMT supports graduates through career preparation, employer introductions, documentation 

























 

Horizon Maritime Northern Services Ltd.;

 Groupe Desgagnés Inc.; 

 Canada Steamship Lines (CSL) Group Inc.; 

 the Canadian Coast Guard Arctic Region; and 

  

These organizations have supported AMT through recruitment discussions, employer presentations, 
workforce-planning conversations, graduate referrals, employment opportunities and, where 
applicable, letters or other written expressions of support. Their participation confirms a continuing 
need for entry-level marine personnel who possess recognized safety training, understand 
shipboard expectations and are prepared for employment in northern, Arctic and national vessel 
operations. 

The Canadian Coast Guard Arctic Region has hired AMT graduates directly into deckhand 
positions, including Indigenous graduates entering through the Indigenous Participation and 

ends beyond 
individual hiring through its collaboration with the Canadian Coast Guard Academy. This provides 
an additional connection between northern training, federal marine employment and longer-term 
career development. 

northern graduates, communicating industry expectations and helping connect qualified graduates 
with unionized marine employers. Employer and union participation strengthens the transition from 
training into employment, although all hiring and vessel assignments remain subject to each 

 

Alignment with northern and national priorities 

Arctic Strategy

Arctic capacity and a more representative workforce. It similarly supports the broader objectives of 
Arctic and Northern Policy Framework, including stronger northern communities, skills 

development, employment, economic participation and locally accessible post-secondary training. 

These policy documents are not presented as direct endorsements of AMT. They demonstrate that 

priorities. AMT gives practical effect to those priorities by providing regulated marine training in the 
Northwest Territories and preparing northern residents to pursue employment on vessels operating 
across Canada. 

Supporting documentation 

Where applicable, AMT will provide the following documents in support of this application:  

















that 86% of surveyed marine employers were experiencing recruitment difficulties and that more 
than 3,600 seafaring positions were unfilled in 2024. The study forecasts that Canadian vessel 
operators will need to recruit more than 8,300 workers by 2029 to address retirements, employee 
turnover and industry demand. This represents more than 30% of the existing domestic seafaring 
workforce.

Approximately 56% of the projected hiring requirement relates to key onboard occupations, 
including deck and engine ratings and navigation and engineering officers. The study further 
concludes that, at current enrolment and graduation rates, Canadian marine training institutions will 
produce only approximately 40% of the workers required for these key occupations. Even if existing 
programs operated at full enrolment and achieved 100% completion, national training capacity 
would remain insufficient. The study therefore recommends increased public investment in marine 
training, expanded access in underserved geographic areas, improved student financial support and 
additional pathways for obtaining qualifying sea service.  

These national findings are directly relevant to the NWT. Marine credentials are federally regulated 
and nationally portable; therefore, NWT residents may work aboard vessels operating within the 
territory, throughout the Arctic or elsewhere in Canada while continuing to reside in the North. 
Labour demand should consequently be assessed on both a territorial and national basis. 
Restricting the analysis to jobs permanently based in one NWT community would significantly 
understate the employment market available to graduates working rotational, seasonal or voyage-
based schedules. 

NWT Jobs in Demand: 15-Year Forecast provides additional territorial context. The 
underlying labour-market model estimates future demand for approximately 140 occupational 
groups at the three-digit National Occupational Classification level across the NWT and its six 
regions. It considers economic growth, industry activity, retirements, migration, occupational 
turnover and replacement demand. Marine deck occupations are not isolated as a separate 

transportation classifications. The territorial forecast must therefore be considered together with 
marine-specific national research and direct evidence from employers.  

AMT supplements these published forecasts through direct and continuing communication with: 

GNWT Department of Infrastructure and Marine Transportation Services; 

Canadian Coast Guard Arctic Region; 

Horizon Maritime; 

Groupe Desgagnés;

CSL Group; 

Algoma Central Corporation;



 

 Other northern vessel operators, ferry services and marine-sector partners. 

These discussions consistently identify a need for qualified entry-level deck personnel and for a 
stronger northern recruitment and training pipeline. The Canadian Coast Guard has hired AMT 
graduates as deckhands through its Indigenous Participation and Training Program (CCG IPT 
Program), while other graduates have secured positions with private carriers and marine employers 

approximately 97% of graduates obtain employment within one year of completing their training.  

Several characteristics of the NWT marine labour market are expected to sustain demand: 

 Reliance on seasonal marine resupply for communities without year-round road access; 

 Continued tug, barge, ferry and fuel-transport operations on the Mackenzie River, Great 
Slave Lake and Arctic coastal routes; 

 Recruitment and replacement needs within the Canadian Coast Guard Arctic Region; 

 Retirement and turnover within an ageing national seafaring workforce; 

 Difficulty recruiting qualified employees for seasonal and rotational northern work; 

 Growth in Arctic research, environmental monitoring, emergency response and marine 
infrastructure activity; and 

 The need to increase Indigenous and northern participation in federally regulated marine 
employment. 

The BWR curriculum addresses the competencies in STCW Code Table A-II/4 for ratings forming 
part of a navigational watch. Successful completion provides graduates with Transport Canada-
recognized shore-based training in lookout duties, steering, bridge-watch support, seamanship, 
shipboard communications, safe working practices and pollution prevention.  

Completing the BWR program does not, by itself, guarantee employment or result in the immediate 
issuance of the full Transport Canada Bridge Watch Rating Certificate of Competency. Graduates 

-service, steering, medical and documentary 
requirements. AMT cannot provide qualifying sea service because it is a shore-based training 
institution, not a vessel operator. Its role is to provide regulated training, prepare graduates for 
recruitment, connect them with employers, and support their transition into positions where they can 
obtain the required sea service. 

Taken together, the national shortage, the GNWT occupational outlook, direct employer 
-trained northern 

residents is both immediate and long-term. ECE recognition will allow AMT to expand from two to 
four cohorts annually, improve access to Student Financial Assistance and produce a larger 
northern workforce for essential marine operations without relying exclusively on time-limited federal 
training funding. 











































 

retention, and fostering economic growth through local employment. 

























 

 

Part 2 - Fire Prevention and Firefighting 

 Combustion, ignition, fire development, fire classifications and the spread of fire and 
smoke aboard vessels. 

 Fire hazards in engine rooms, galleys, accommodation and cargo spaces and the 
practices used to prevent them. 

 Fire detection, alarm systems, fire patrols, fire-control plans, muster duties and 
shipboard firefighting organization. 

 Selection and use of extinguishing agents, portable extinguishers, hoses, nozzles, fire 
blankets and fixed firefighting installations. 

 Firefighter protective clothing, self-contained breathing apparatus, entry and 
movement in smoke-filled spaces, communication, search and casualty recovery. 

 Containment, boundary cooling, practical firefighting scenarios, inspection and 
maintenance of firefighting equipment. 

Outcome: Students can minimize fire risk, raise the alarm, follow the vessel's firefighting 
organization, select and operate appropriate equipment, wear protective and breathing 
apparatus, and work safely as a member of a firefighting team during assessed practical 
exercises. 

Part 3 - Personal Safety and Social Responsibilities 

 Ship familiarization, personal protective equipment and safe work practices for cargo 
operations, mooring, enclosed spaces, hot work, working aloft and engine-room 
activities. 

 Emergency procedures, individual responsibilities, marine pollution prevention and 
actions on discovering pollution. 

 Effective communication, teamwork, interpersonal relationships, conflict resolution 
and the consequences of poor communication. 

 Crew rights and obligations, employment conditions, health and hygiene, impairment 
awareness, fatigue, rest and fitness for duty. 

Outcome: Students can recognize shipboard hazards, follow safe work and pollution-
prevention procedures, communicate and work effectively within a vessel's crew, and identify 
factors that affect personal fitness, fatigue and safe performance. 

STCW Basic Safety assessment and attendance 

 Written evaluations covering the knowledge and competency of the applicable course 
parts, with a minimum passing mark of 70%. 

 Successful completion of all mandatory practical and skill-based assessments. 





 

 

Scheduled duration: 32.5 hours 

Transport Canada minimum: 30.5 hours 

Standard: TP 4957, Chapter 12; STCW Code Table A-VI/2-1

TP delivery allocation: 13.5 hours lecture and 17 hours practical, with approved 
simulation alternatives for designated activities 

Course content 

Emergency signals, muster lists, crew readiness, drills, survival craft station duties 
and abandon-ship procedures.

 Types, construction, markings, equipment and carrying capacities of survival craft and 
rescue boats. 

 Davits, winches, falls, release-and-retrieval systems and pre-launch safety checks. 

 Preparing, launching, clearing, handling, recovering and securing lifeboats and rescue 
boats, including adverse weather and ice considerations. 

 Lifeboat engines and accessories, water-spray and air-support systems, davit-
launched liferafts and practical drill scenarios. 

 Recovery of persons from the water, marshalling liferafts, rough-weather handling, 
painters, sea anchors and beaching survival craft. 

 Survivor management, food and water, hypothermia prevention, care of injured 
persons, first aid and resuscitation. 

 Emergency radios, EPIRBs, SARTs, pyrotechnic distress signals, detectability, 
helicopter rescue and search-and-rescue organization. 

Learning outcomes 

 Take charge of a survival craft or rescue boat during and after launching. 

 Prepare personnel and equipment and operate launching, release and recovery 
arrangements safely. 

 Launch, clear, handle, recover and secure survival craft and operate a survival craft 
engine and accessories. 

 Use rescue boats to recover persons from the water and marshal survival craft. 

 Manage survivors, equipment, food and water and protect survivors from exposure. 

 Use emergency communications and distress-signalling equipment and coordinate 
actions to facilitate detection and rescue. 









